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Supporting Working Parents: Pregnancy and Return to Work National Review
Submissions from women and men who have experienced discrimination at work while pregnant, or while on or on return to work after taking parental leave

Submission Number	320	
Part C Submission Response 
[bookmark: _GoBack]I work for a Victorian State Govt Department as an Assistant Director. After returning to work from maternity leave I was told I could not work part time and it was suggested by my director I take a redundancy.  I was also told my position was not going to be made available to me even if I returned full time.

As I was only interested in part time work I followed up this possibility and had to seek legal advice about my position and right to negotiate part time work. It was only after I sought legal advice and armed myself with the correct terminology that part time work became a possibility, although not my former position.

The work I now do is well below my skill and former position, and is an effective demotion. My director has continued to suggest I resign or take up the latest round of voluntary redundancies in my department. Neither of which suit me.

I found seeking legal advice to be very helpful, so as to be armed with the right words.  However, I felt very vulnerable and unsure of what I could reasonably expect, so I did not pursue my former position, much to my regret.

I have lost a lot of 'status' and gave taken a very backward step in my career because my director does not support part time employees.
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